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Do You Qualify for Earned Sick Time?
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Most employees whose primary place of work is Massachusetts have the right to Earned Sick 
Time. If you work in Massachusetts, you may be eligible even if your employer is out of state.

Massachusetts may be your primary place of work, even if less than half of your hours are in-
state. Eligibility is not based on the number of hours worked. The Earned Sick Time Law applies 
to part-time, full-time, temporary, seasonal, and other employees.

Use this flowchart to see if you may be eligible. You may also visit: 
www.mass.gov/ago/earnedsicktime
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Do you work primarily in Massachusetts?

YES NO

Do you work for…
•	 The federal government or for a city, 

town, or other local public employer, 
such as a school committee?

•	A college or university in Massachusetts 
where you are also a student? 

Or are you…
•	A school-aged student covered by the 

Individuals with Disabilities Education 
Act (IDEA)?

•	An adult client living in a Massachusetts 
licensed program with work duties in the 
program setting as part of your bona 
fide educational or vocational training?

YES NO

Your employer is probably 
not required to provide 

Earned Sick Time.

“Yes” to any of these questions 
means you may not qualify for 

Earned Sick Time.

“No” to all of these questions 
means you likely qualify for 

Earned Sick Time.
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